JOB DESCRIPTION
JOB TITLE: Casual Coach (Girls Academy) Age Group: 14s
DEPARTMENT: Manchester City Women
REPORTS TO: Kevin Murphy
LOCATION: City Football Academy

Job purpose

As a member of the wider coaching team for the Manchester City Girls Academy, your responsibility
will lie in the development of young players as they progress through the female pathway.

Key responsibilities
e To motivate and develop individual players and the group whilst playing beautiful football.

e To understand and produce key programmes to enable individual players to successfully
transition from each team in line with the Club’s footballing philosophy.

e Toimplement individual learning plans whilst having a tactical understanding of the player
age group and the physical development of the age group.

o Ability to identify individual skills and apply appropriate coaching, and tactical development
tailored to the individual player.

e To ensure the cohesion, conflict resolution and management of the individual players to
ensure high quality professional standards and a positive team ethic are maintained by the
players at all times.

e To work cooperatively with all Girls Academy staff and to maintain relationships with the
player’s parents or their guardians.

General responsibilities
e Compliance with Club policies
e Compliance with the Club’s health and safety procedures
e To undertake such other duties as may be reasonably expected

e To maintain professional conduct at all times

Key relationships

e Technical Director (Girls Academy)
e Medical Staff
¢ \Women’s & Girls Administration Team
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This Job

Person Specification

Job Title: Casual Coach (Girls Academy)

Department/Location: City Football Academy

Knowledge:

Essential

e Professional qualification at UEFA B Licence level
e Demonstrable, strong knowledge of football in terms of tactics, fitness and player development.
e Knowledge of the women’s and girls’ game

Desirable

e UEFA A Licence

Technical/work-based skills:

Essential

e Able to identify, develop and support football talent.

e Anunderstanding and ability to work in a multi-disciplinary team.

e Ability to solve tactical problems within a competitive and fast-moving environment.

e Aclear sense of purpose to drive action and inspire innovation amongst staff.

e Set and maintain high standard of work performance and deliver quality consistently and efficiently.

e Effective planning to meet fixed deadlines and problem-solving skills using initiative and sensitivity.

e Possessing communication skills that are clear, engaging and responsive to the target audience.

e Develop networks, create and maintain effective working relationships with a diverse range of
stakeholders.

e Demonstrable, strong knowledge of football in terms of tactics, fitness and player development.

General skills and attributes:




Essential

e Highly self-motivated with the ability to motivate others.

e Enthusiasm and willingness to be flexible in approach to achieve targets and successful outcomes.
e Pro-active and engaging style in order to motivate players, parents and other staff members

e A positive mindset and approach.

e High work commitment.

Experience:

Essential
o Experience of working in an elite club environment
Desirable

o Experience of working with female players

Qualifications:

Essential

e UEFA B Certificate in Coaching Football

e FA Emergency 1%t Aid Certificate (or equivalent)
e The FA Safeguarding Children Certificate

e Member of the FA Licensed Coaches Club

Desirable

e UEFA A Licence




